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What are Issues for Researchers?

Most scientists regarded the new streamlined peer-review process
as “quite an improvement.”
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What are Issues for Researchers?

e Need to prepare for (non)-academic careers

(486) | would like to i working in ia (e.g. (56) My [ cai
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strongly agree | ] 323 % ly agree ] 45 4.98 %
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disagre | | 77 8.53 % disagree [ ] 201 22.26 %
strongly disagree 1 25 2.77 % strongly disagree ] 196 21.71%
No Answer o 0% No Answer o 0%

(56) My P career z (56) My P! career

via career counselling via contact with future employers
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O’Neill et al (2017) | Eurodoc (2017)
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What are Issues for Researchers?

e Need to train, support, and reward openness
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What are Issues for Researchers?

e Urgent need to address mental health issues

Graduate survey: A love—hurt relationship ﬂ Have you ever sought help for anxiety or depression
caused by PhD study?

Chris Woolston
Nature 550, 549-552 (2017) doi:10.1038/nj7677-549a Rather not say 3%
Published online 25 October 2017

This article was originally published in the journal Nature
No 52% Yes 45%

Nature's 2017 PhD survey that, many p! with prog PhD /

are as as ever to careers.

1,574

RESPONDENTS
who listed mental health as
one of their top concerns

enawre

Actaptad from Gotty

Woolston (2018) | Eurodoc (2017)
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Why Talk about Menta N Issues?

HOW MOTVATED
You ARE TO WORK,

[
A PANC! ;

HOW MUCH WORK
You HAVE T0 o

WWW, PHPCOMICS, COM
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Why Tal

Flanders

K about Mental Healt

Tablel. The prevalence of common mental health problem
in PhD students (SJR) compared to the hﬁlyedlcd«l
mmpummmm 2013: %, age and
| gender adjusted riskratio’s.

sk [ His T adi
% | % |RRl
Felt under constant strain 408 | 275 | 14
| Unhappy and depressed 303 | 136 | 21
Lost sleep over worry , 283|181 | 16
Could not overcome difficulties 261 | 120 | 24
Not enjoying daybto-dayacﬂvﬁes 254 | 131 | 22
Lost confidence in self 244 | 80 | 35
_Notnlayingausdnlmle 225 | 92 | 23
Could not concentrate 217 | 107 | 19
Not feeling happy 212 | 111 | 22
Felt worthless 161 | 53 | 34
Could not make decisions 150 | 60 | 28
_Could not face problems 134 | 43 | 37
| Risk of amental health disorder (GHQ4+) | 318 | 140 | 24

N Issues?

41% under
constant strain!

30% unhappy
and depressed!

“all RRs were significant at the p<0.001-level.

Levecque et al (2016)
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Why Talk about Mental Health Issues?

Leiden 47% under
constant strain!
33% unhappy
and depressed!
Van. der Weijden et al ,( 2017)
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Why Tal

Zurich

kK about Mental Healt

N Issues?

% W ot satisfied at all
o Percentage: In general | am T

Wnot satisfied

W neither satisfied nor
dissattsfied

0 satisfied

W yery satisfied

MEF N 26| MNFNe212} PHE (N2211) RWEN-32) THE(Ns11) Wetsuisse (Na37| WWF(Ne35)

16% not
satisfied (at all)!

15% indifferent
on satisfaction!

Vaux (2018)
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What Causes Mental Health Issues?

THE NEAR IF YOU STAY
TODAY FUTURE. || FONGTERM H1 iy pcapenia
— TOO LONG
. ﬂ %
% { &
Mostly cloudy .

Busy, with a aﬁﬁm?a?ﬁ?m hypotheses with dry Low humility and
chance of Strong pressure | | unding conditions, bitter coldness.
procrastination. front from your overnight lows in | | Expect heavy gusts
Expect chills. department. éxpect publication with of productivity and

alotof hotair | (siippery conditions for| adrop in friends.
" | | graduation or tenure. | | Remain indoors.
- WWW,PHDCOMICS, COM
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What Causes Mental Health Issues?

m How satisfied are you with the following:

Not satisfied Satisfied

PhD overall

Degree of
independence

Ability to present research
at conferences

Not satisfied:
- Funding

Guidance from adviser

in lab :
Teaching duties - Worktllfe
Funding availability - Bene'flts.
Vacation time - PubllShlng
- Careers

Benefits

Number of publications

Career guidance

100% 50% 0% ©nda 0% 50% 100%

Woolston (2018)
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What Causes Mental Health Issues?

ﬂ What are you most concerned about since starting your PhD?*

Maintaining work-ife balance
Carcer path

Financial issues [N =0 Concerned:
Funding difficutties [ NG-GGNNENEGEGEGEEEEE <o - Work-life
Nurmser of resestch | -~ - Careers
Uncertainty about value of PhD I 527 - Finances
T e irpie pomaocs M > 5 - Funding

Mental heartr [N 57
Potitical tandscape N 27
impostor syndrome N 247

onatu Other - 39 *Respondents could choose

more than one answer.
Woolston (2018)
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What Causes Mental Health Issues?

Wide range of potential stressing factors:

Career prospects o
Imposter syndrome
Institution support
Publish or perish
Supervision
Working conditions

Funding
Independence
Mobility

Social Support
Teaching
Work-life balance
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How to Address Mental Health Issues?
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How to Address Mental Health Issues?

3 positive words about doing a PhD mnine 3 negative words about doing a PhD Bentneter
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Mentimeter Results from Stress & Well-Being @ KU Leuven 2018
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How to Address Mental Health Issues?

The European Council of Doctoral
Candidates and Junior Researchers

EURODOC WEBINAR
& "“ 07 March 2019
at 15.00-16.30 CET
Join our experts for a webinar
and open discussion on mental
health issues and how to stay
sane in academia!

> Gareth O’Neill
How to stay I
= for early-career researchers
sane I n Inge van der Weijden
H Survey on mental health
academia? e
Ekaterina Vinnik
Ways for Interpersonal
- communication under stress
Gombatl I"Ig Joaquim Alves da Silva
How to recognize warning
stress and signs of a breakdown?
- Panel and audience
uncertai nty Q&A and a round table session

Join the webinar via youtu.be/mo09v4TYd348

O’Neill & Schroijen (2018) | Eurodoc (2019)
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How to Address Mental Health Issues?

Mental health should be a top priority:
Raise awareness of mental health issues
|ldentify many stressors and risk factors
Fund research into mental health issues
Offer policies and good practice examples
Train and support early-career researchers
Rethink research careers and assessment
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Thank you for listening!
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